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At Pacific Energy, we celebrate Pacific Energy is a leader in sustainable

energy solutions at the forefront of

the richness, depth and
innovation that diversity brings Australia’s energy transition.
and we welcome people from
all backgrounds, ages, cultures,
abilities, sexual orientations

and gender identities.

We are committed to developing
Transitioning

Australia to a

clean energy
of future-focused projects to future

a world-class workforce that will
help us deliver our exciting pipeline

the highest standards of safety

and service.
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Industry Leaders
We take pride in:

= An enviable reputation and track record of delivering
world class projects, safely and on time

= QOur complete in-house capability across all renewable
energy generation technology and services

= Working with world leading suppliers
= Supporting local manufacturing and innovation

..and all of this is achievable as a result of our
incredible team!

Our Values

Safety

We prioritise the safety and wellbeing of people
above all else.

Transparency

We communicate honestly and act with integrity
at all times.

Accountability

We take responsibility for our words, actions
and results.
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Respect
@ We value relationships, ideas and diversity.

Sustainability

We are committed to growth and innovation to
ensure positive impacts on people, communities
and the environment.

Our Employee Benefits

1. Salary Continuance Insurance

Pacific Energy offers all permanent employees Salary
Continuance insurance. The insurance covers permanent
staff (part-time and full-time) and management against
loss of income due to illness or injury.

The insurance provides a monthly income benefit to an
employee if they are unable to perform their duties due
to aninjury oriliness.

2. Novated Leasing

A novated lease provides employees with the option to
salary package a vehicle, which may have tax benefits
for the employee.

3. Flexible Work Arrangements

Our flexible work arrangements include a compressed
working arrangement — nine (9) day fortnight (alternate
Friday off) for eligible employees and their teams.

4. Purchased Leave

Our purchased leave arrangements include the ability
to purchase up to two weeks of additional annual leave
over a 12-month period.

5. Paid Parental Leave
Pacific Energy offers 17 weeks paid Parental Leave for
permanent staff (part-time and full-time).

6. Employee Referral Program
The Employee Referral Program provides an incentive fee
to eligible employees who bring new talent to the Group

by referring applicants who are selected for employment.

Employees will become eligible for a one-off fee of
$2,000 (before tax) when a referred candidate becomes
an employee, following completion of the referred
employee’s 6-month probation.

7. Our Rewards

Pacific Energy offers an employee engagement platform
that supports employee wellbeing and offers discounts
to the Pacific Energy team.

8. Education and Tuition Aid

Subject to prior approval, we offer employees education
aid through the reimbursement of approved expenses
for relevant and successfully completed courses

and qualifications.

9. EAP (Employee Assistance Program)

Pacific Energy supports good mental health for all
employees and encourages staff to be open about
any issues they may be having. The Group has engaged
an independent EAP provider to offer all staff and/or
their immediate family members access to up to six
(confidential) free counselling sessions through our
Employee Assistance Program (EAP).

10. Health & Wellness Reimbursement

In support of and to encourage our employees to
enhance their health and wellbeing, Pacific Energy
will reimburse approved related expenditure up

to $290 (inclusive of GST) in each fringe benefits
tax (FBT) year (01 April — 31 March).

This information is current as at December 2025. For full details and
eligibility on each of the staff employee benefits, please refer to
the full policy or speak with your HR representative.




